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Program Name:
Intercultural Business Communication
Program Date: 14 January -4 March 2022

4 Fubmsg has successfully completed the online program,

- which comprised a series of lectures and discussions. as well as an
: : individual assessment and project covering theory behind how culture
Certificate of Completlon influences the ways decisions are made, management style, the role

of meetings, hieraichy, and general communication style.

This is to certify that
Al ICHOMG

successfully completed the following professional development programme
on March 4, 2022

This program was delivered in English online with a minimum of 18
academic hours

Theme : Intercultural Business Communication

1: Invisible and Visible Culture Final Project Comments:

2: Working as a Group
5 teatord vl - a Wby discussed group work and collaboration In her final

zLeacershipianc Managementtyle project. She did a gaad job of outiining the Interconnectedness of the
other modules when working on this particular structure, such as
5 ; L collectivist and hierarchical working styles, and how to assess working
5: Disagreeing and Providing Feedback Across Cultures styles and creating structures (n the team. She has a good fourdation

6: Culture Shock and Dealing With Differences for intercultural team work In the future

4: Communicating Ideas

March 4, 2022

Date

Afailis given when the participant has not passed the ssessnents, completed all of the
sctivties, of I J the finat 1

A pass 1s grven when Lhe participart has passe
the activities and has suecessiully complete

of the assessments, completed all of
fimal project,

ZEAVIES (Bf) G ERE (FE6))

17 Siver Road, Onford,

17 Siver Rosd, Oxtord,
oxe 347 oxa sap
United tingdom Ainiied Gngdom
e v
21 March 2022
21 March 2022 saering
Technology o
i s po—— completed the final project presentation on 27 February 2022
Business C 2022end 3 o e
suce ] Viion to the world and develop thee professionsl sills. Shirul Che attended » serles
of vietual seminars tmught by Ordord academics, for example, Demands and
™ and 5t igher £ e Wrting
Methods n the Socil Sciences taght by me. As part of this programme, Shiru Che

vision to the werld and develop their professional skills. Yichong Cai attended a

was part of 3 team that were tasked with researching 3 project on UNESCO's Futures
senes of vinual seminars taught by Orford academics, for example, Strategic o : thiral ol e i Tl
Monagement and Internationsl Economics taught by me. A5 part of this programme, session, during which 1 judged ol participants’ project presentation.

Cutperforming on the aspects. of originality and crestivity, organisation of content

s ol presentstion, knowledge of materil, elarty of srtwork and tesmwork. Shirui

el et (Ches team won the finsl project presentation. &s 8 member of the winning tesm,

presentation own the
project, supporting It with a carefully reasoned argument based on data-rich

1 am impress d with Yichang Car's passion for learning as well 35 the abilty to apply information.

e learmin [
B R i over the world,
potential of achieving grest things in future b

and that shirul
#70up, with the potentialof achieving great things in the future.

A S S St e | wish this student th best for the future.
Yoursfathaly
Yours fahtuly,
o I K
" e T v T

HEE (60 L NEFRRE (R
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‘What is Knowledge &

How Can it be Shared?© GROUP FINAL PRESENTATION

Professor Chis Rowley
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